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APPROVED &
NATIONAL LABOR

AN AGENCY OF THE UNITED STATES GOVERNMENT
THE NATIONAL LABOR RELATIONS ACT GIVES YOU THE RIGHT TO:

+ Form, join, or assist a union;

» Choose a representative to bargain with us on your behalf;

» Act together with other employees for your benefit and protection;
» Choose not to engage in any of these protected activities.

WE WILL NOT interfere with, restrain, or coerce you in the exercise of the above rights.
WE WILL NOT ask you about complaints from dancers and other employees.

WE WILL NOT encourage you to quit if you engage in activity with other dancers or other
employees regarding your wages, hours, and working conditions.

YOU HAVE THE RIGHT to freely bring independent contractor classification issues and
complaints to us on behalf of yourseif and other dancers or other employees and WE WILL
NOT do anything to interfere with your exercise of that right.

WE WILL NOT fire you because you exercise your right to bring issues and complaints to us on behalf of yourself
and other dancers or other employees.

" WE WILL NOT in any like or related manner interfere with your rights under the National
Fabor Relations Act,

WE WILL offer Brandi Campbell immediate and full reinstatement as an employee to her

former job, ot if that job no longer exists, to a substantially equivalent position, without prejudice to her seniority or
any other rights and/or privileges previously enjoyed. Campbell will be compensated via payroll as a tip-reporting,
commission-based employee.

WE WILL pay Brandi Campbell for the wages and other benefits she lost because we fired her.
WE WILL remove from our files all references to the discharge of Brandi Campbell and
WE WILL notify her in writing that this has been done and that the discharge will not be used against her in any

way.

D.E.A, Corporation d/b/a Mouse's Ear
{Employer)

Dated:

(Representative) (Title)



